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NOTIFICATION

Law and Judicuary Department '
* ‘Mantralaya, Mumbai 400 032,

5 | Date : 7th October, 2011, 2
_ S No. HCT- 1910/557,’(81)/Desk 4 .- Whereas, the o ‘
. ﬁfm Department ‘of Justice. has igentified a .number of initiatives for |mprovement R . . A )
| o Justice Deiivery,. one of the lnnwatne being creation of the post of Court oo _ \ _
__*, , .‘ ‘A.fjnanager o provide support to Judges for performing. their administrative . . - \

duties which would allow more time to them Tor dfs"harging judicial functlons'
' And, whereas the 13"' Finance Commission, after careful consideratlon
'has agreed to support ’he proposals made-by the Department of Justice by’
_ approv!ng the grant of Rupees Five Thousand Crores
" And whereas, the share of the State of Maharashtra in the aHocat!on of
_the grant for improving De.wery ofJusnce has bean ear-rrarked 2s R~ 542.65
x.rores and. out of this, for crea*mn of the post of Court Manager the
. 2llocation being Rs. 26.63 Crores for next s years;

7

And wheraas, the first years allocation has been roHed Out to the State
Govervne'u which is to be uuhzedﬂu’mg the fmancaal year 2010-20117

Now, therefore, ih exercise of the powers: cenferred by the o'ow tc
article 309, 227 and 235 of the Censtitution of India and ali othar Dcwerx :
ena’blinn it in this behalf, the cherror of. Maharashtra, in consultation with
*ne High x..curt of Bombay, hereby Mzicas the fohc’.«ing rufes for raouiatmg the
-(ecrul:rmnt and Conditions of Ser vme of Court Manager in the State of
Mahara::h’r-, namely;-

. St yile and-Commencemant .- ( Yy - "'hese Ru;es may be called
the: Maharashtra Court Manager Recruitment and Conditions’ of Servlre Rules,’
2011,

(2)  These Rules shall come into forca on the date of DU

ublication In
tre Off’c:a} Gazette, l '

2. Definitions .- In these Rules, Uniess the context octherwise requires, -

(8) “Court Manager” means ; en eppointed under Rule' 3 and

Includes San!or Court Manager arrt,"n"f« ai Manager ( High Cdurt);

High Count Court Manager-]

I



_' Court

(b) "Government " means Government of Maharashtra:

, (c) Governor means the Governor of Maharashtra, :

(d) “ngh Court” means the High Court.of Judicature at Bombay, ‘

as head of the Judlcnal dlStI"Ct

) "Appomtmg Authonty" ?neans the R_g}strar General of the. High

(g) “Selectlon Commattee means the Committee constrtuted by the

:Chler Justlce of the High Court to se!ect Court M anager

3. Appointment of Court Managers (1) For each. Judicial :
" there shall be ohe Court Manager, In the High Court at its pnncma’ seat at
Bombay there shall be Two Court Managers and for each Bench-there shal be'

(h) “State" means the State.of Maharashtra

Dlstrlct

one Court Manager

(2) - The .Court’ Manager appomted at the ngh Court shan beﬂ-
designated “General Manager ( High Court)

(3) ..The Court Manager appointed at the D(strxcts, specrﬂed in: the -

.~ Schedule A, shall be designated "Sénior Court Manager

(4) The Court Manager appointed xrt the Districts other than those o

specified in Schedule ‘A’, shall be des:gnated " Court Manger*.

-(5)_ The High ‘Court may* frem time to time add to or delete the

.entry in,. Schedulr‘ ‘A,

'4.

Recrutment - (1) The Selection Commxttee after holding appropriate

' examlnatlon/Test followed by viva-voce, shall prepare In'the order of merit, a.

hst of candldates eligible for appolntment and shall recommend the names of

: se-ected candidates. ' |

(2) Subject to the provlsrons of Rule 8, the Appo!ntlng Authority shall

) appomt the candidates recommended by the Selection Commlttee

5. Qualification. =

{1) Court Manager .- (1) A pérson to be appolnted as " Court
Manger”,- . '

(a) must hold a degre of MBA or advanced diploma in
general management; ‘

(e) “Principal District Judge means the prmclpal Judlcnal Officer posted.
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' years work expenence in Covernment Or

ehqnble far appointment as- Court Manager:

“or he is or has been permonently debarred or
the. Umon Public Service Commrssnon or any State Public Sen.

lby Eny means for his candidature; or

,huﬂ be deemed to be one child,

. selecled by the Selection Cornmittee sh

(b) muyst have 5 years experienceftiaining in sy:!emc and

process managempnt IT . systems management HR management or

financial systems management ) T

{(€) - ust have passed MSCIT/DOEACC etammatlon and
. T N
excellent computer application skit;” - oo

- (2)  Preference wili be given to the cansidgfes _\vno hold degree in
law,

(H) Sémor Court /1anager -~ Same as Court Manager with at least S

gonIzat:on or reputed Instltutlon /
.ndustry )

1) General Manager (H/gh Co./rt) Same as

least 8 years worL expenence in Government Or
Inst:tunon /1ndustry,

Court Mandger w:th at
ganization or reputed

G, Age = A person who is not less than 25 years of age and not more

than 40 years of 8ge, as on the date of publication of Advemaement, shall be

Provided that, the upper. age limit in the case of the ccnozdates
belonging to SC/ST and communities recognized as backward by the
Government for the pui pose of recru;tment shall be 45 years.

7. . Disqualification for appointment,- N

O person shall be eligible, for
appoxntment s Court Manager, - '

{3)  Ifhais not a citizen of India;

(b)  if he has been convicted of an offence invoiving moral turpttude

disqualified. by the High Court or

‘ice Commission
from appzgring for examinations or selectnons.conducted by it; or

(c) if he directly or indirectly infiuences the 'Selection Committec

(d) ifheisa man, has more than onpe vife living and if a woman

has marred a man already having ancther’ wife; or

(e) if he has more than two children.

Exp!ana: cn For the purposes of Lhis cluus :, where'a coup-n nas only

om. child any number of rhci&en bern ou[ of & g

8.'. Conditian relating to suitability, fitness and Cheracter.-  No person i

all be appointed,-

" High Coun Court Maniger-|

8 single subisequent delweryA .
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i f A suéh sta‘ndar,ds; identify deficiencies and dew‘ations;

(i) unless the Appointing Authority-is s‘qtisﬁedih‘a; ﬁe' ig_c}'f good .

character and is in all respects suitable for’appqint;}iéﬁt.ﬁb_mé service:

SR (i) unless he is certified by e medical authority spedified by -

] g - the High Court that he is m
| . p.ost for which he'is selected. . . . s =
' ) < ‘Tenure.- (i) All appointments to tr‘we post of Court !ﬂanaéer shali‘-p;e on

: centract basis; v E o ) cy

Y

; ppointed for:é’pe"r_icd up to 5 yeays, -

10. (1) Duty.- (1)  The Court Manager shall assist the Registrar

. - ol in the Hig nd the Principal District Judge, in the District, in
] i : -t A

(2)  The administrative functions of the 'Priné:ipal.

District Judge may
be entrusted to the .Court Manager and the latter shaly assist the Princinal

_ District Judge in exercising general control ‘o
inspaction of the Subordinate Courts,
("3)' The Court Manager may be entrusted with the follo
responsibilities .- .
(1) Policies and Standards, - (1) Based on a

pplicable directives of .
suberidr courts, establish’ the performance sténd

ards applicable to the.court
_ . o] A .

(including o, timelinass, efficiency; quality of court Performanice;

- infrastructure; ang human résources; access'to

“for :Gurt.ménagernent and case managemenf).

2y ‘Carry out an évaluation of the compliance of the courf_with

‘identify steps required to

" 2chieve .'ccmpliance; maintain such an evaluation on
" <'annl.|'al'up,dal'es. s ' . .'

(1) P/anning.— (1)- In consultation with the Stakeholders of =

cou-t (ihc!udinq the Bar, ministeria

| staff, Executive Agencies Supportizg
! ' - Judicia; functions such as-_prosecutors/police/proqess serving ‘agencies and
“court users), Prepare and update g

anually "3 ¥ Year court wise Court
! - < Develspimiant Plan ‘(CDP): '
1 s

2) M

onitor the imp!emen‘tation of
authcerities 0N progress,

edically fit to dischzi'rg‘g" the duties of the ,

ver the ' Courts and in tha

wing

juétice; as well as for systems .

@ current basis throigh L

the CDP ang report to superior
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“(IV) Information an nd ‘ta'tistics' s (1) Ensure that statlstrcs on all
S aspects of the functioning of the court. are combt!ed and. réported accurate ly
S ' and promptly in accordance w&th systems estabhshed by the High, Court ;

(2) Ensure that reports on stat:stncs are dul‘ compreted and prcvided
-1 requtred ‘ i

(V) Court Management. - Ensure that the prccesses and procedureg -
"of the court (including ‘for‘t]ltng scheduhng cowduct of adjudtcatnon access to

‘ ‘( mformatton and documents- and grievance redressal) are fully Ccmphant wi th 2 =

the pohcres and - standards estabhshed by the High Court for - court

management and that they Safeguard quality, ensure efrcrency ‘and

ttmehness, cnd minimize costs to htloants and to the State; and enhance
access to Justsce. (Note standard systems for court managament should be
5 : developed at the High Court level)

(VI) Csse Management- Ensure that case’ management systems .

are fuily compl:ant with the polmes and standards established by the High

Cour‘ for case managem°nt and that they'iaddress the legitimate needs of

each indivlduat litigant in terms ‘of; qUa!lw,ﬁefﬁﬁieﬂCY and: timeliness, -COSts to
htrgants and to the .State (Note * standard‘systems for case ‘mane
should be deve!oped at the High Court Jev el).

gement

cer Lagal Ajg end -
estabhsred by the
* High Court On access to justice, legal asd and user fnendhness

(VIII) Qua!, ity /v’anagement - Ens”re that the court m
adjudication standards established by the High Court,

(VII) Responsiveness Management: Access to Justi
User Friendliness, - Ensure that'the court meets standarcs

€ets quality of

(IX) Human Resource Managemest..- Ensure that Human Resource
Management of ministerial staff i In the court comp!y with the Human Hesource ,
Management standards .established by the High Court,

(X). Cor 7e Systems Management. . Ensure that the core 's'ystems of

the” "court are establtshed and  function effectively (do;umentaticn

management' utmties mana cement infrastructura ano" facilities
management fmonual systemg management (audits; accounts P2yments)

(X1) lrsystems Managemcnr- (1) Ensure thet the IT
the court compty viith standards eslabhshed by the Hign

Systems of

aourt and are Tully

funct!onal
) . _ (2) Feed the proposed Nattonal Arrears Grid to be set up’ to monitor

the disposal of cases in all the courts, as and when it is set up.

High' Court _Cot:rl Manager-1 |
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b ’ general or specia) order, froin _l‘imé tB’ 'time”-'ahd_'liké‘.vﬁ‘s'e, 513;'-;;rcvide for the
C Su-{bordination of, and int{em‘aAl: rélat%viiy éhwong:s't,,';;%efs_taff of .'the di_ﬁtri;;
, C-qurt, yiz-a~viz, Court Manager. 518 A
' i (2)  the High Court and
specify, rn.odify', add to or delete fro
time to time. | '

the Rrincipaj District‘)udge may {L}rther»

_,_'ri,\th.e duties of the Courg Manager, from

(X1I1) Remunera;ion.- _(3) Thes as

monthly emoluments may be
. ?
under,- '

Dasignation Fixed HRA - Conveyance Peon ! Medical_ Tota)

- Pay i -, Allewance - Allowance . Allowance

oy L - "Rs. .8
- General - 57,500 12,000 1,600 3,000 2,500 76,600/ . T e e
Manager’ i '

- Sr.Court 51,500 9 000 1,400 2,500
Manager.’ ; ' . '_

. Court - 40,000 7.000 1,400 - 3505
Manager. '

2,000 66,4007~

2,000 52,500/-

- (b) The fixed P&y may be increased by 6%

% p.a., provided, the
f perforr'h.ance of the Court Manager. is satisfactory.

11. Termination,- (1) The Appointing Ay

thority may terminate the
services of Court Manager at

any time and without assig

ning‘any resson with
_ SOn, with
i o one ‘month’s notice. or one month’s pay in lieu thereof and Vipen such

termination the Court Manager shal| immediately cease to holg such office.

(2) The Coujt Manager may also seek termination of service with one . ’ .
p K . : A

. ‘month’s notice or by depositing one month's pay in lieu thereof, - T

:12..Tran_sfér.-" . (1) The post of Court. Manager shz) be

transferable throughout the State of Maharashtra,
" (-2) Thé appointing authority sh
© Court Manager at any time.

«Q

all have the Preregative to transfar -
A3 Training.- (1) . Every person appointed as a Coyrt p

~ -shall, Qndergo s‘_u'ch. training as ‘may be prescribed by the High Court from . B ; ”
‘ - timetotime. : _ :

e . : '_ - Y .
13nager, i o '

2 . 1
. 5 . 3 8
' & : .



(2) The training program shall be 3 tiered, Viz. 1) Basic, 2) Advanced 3)
Refresher Course.

14. Residuary Provision.— The Condition of the service of the Court
Manager for which no express provision is made in these rules shall be
determined by the Rules and Orders for the time being applicable to

employees of the State.

By order and in the name of the
Governor of Maharashtra,

Sd/-
(V. L. Achliya)
Principal Secretary & R.L.A.



Sr. No.

Schedule
(See rule 3(3))

District Court at Divisional places
Aurangabad
Nagpur
Pune
Nasik
Amravati

Thane (Konkan)

Sd/-
(V. L. Achliya)
Principal Secretary & R.L.A.



